
  

PO LIC Y TIT LE :  STUDENT DISC IPLINE 
Policy Type:  

Legal Citation: R277-608, Prohibition of Corporal Punishment in Utah’s Public 
Schools; R277-609, Standards for LEA Discipline Plans and Emergency Safety 
Interventions 

 

The School recognizes the need for consistent, schoolwide behavior 
expectations and discipline. The School prohibits the use of corporal 
punishment. 

 

Accordingly, the School Director shall not: 

 

1) Fail to develop written standards for student behavior expectations, 
including school and classroom management. 

 

2) Fail to establish effective instructional practices for teaching student 
expectations, including self-discipline, citizenship, civic skills, and social 
skills. 

 

3) Fail to establish systematic methods for reinforcement of expected 
behaviors and uniform methods for correction of student behaviors. 



 

4) Fail to annually review the uniform methods to create data-based 
evaluations of efficiency and effectiveness 

 

5) Fail to implement ongoing staff development programs related to the 
development of student behavior expectations; effective instructional 
practices for teaching and reinforcing behavior expectations; effective 
intervention strategies; and effective strategies for evaluation of the 
efficiency and effectiveness of interventions. 

 

6) Fail to provide ongoing training for appropriate school personnel in crisis 
intervention; emergency safety intervention professional development; 
and school policies related to emergency safety interventions. 

 

7) Fail to develop discipline procedures related to the use and abuse of 
alcohol and controlled substances by students; bullying; cyber-bullying; 
harassment; hazing; and retaliation. 

 

8) Fail to implement procedures for the use of emergency safety 
interventions for all students consistent with evidence based practices 
including prohibition of: 

 

9) physical restraint except when a student presents a danger of serious 
physical harm to self or others or is destroying property; 

 

10) prone or face-down physical restraint; supine or face-up physical 
restraint; 

 



11) physical restraint that obstructs the airway of a student, or any physical 
restraint that adversely affects a student’s primary mode of 
communication; 

 

12) mechanical restraint, except those protective, stabilizing or required by 
law, any device used by a law enforcement officer in carrying out law 
enforcement duties, including seatbelts or any other safety equipment 
when used to secure students during transportation; 

 

13) chemical restraint, except as prescribed by a licensed physician, or other 
qualified health professional acting under the scope of the professional's 
authority under State law, for the standard treatment of a student's 
medical or psychiatric condition; and administered as prescribed by the 
licensed physician or other qualified health professional acting under the 
scope of the professional's authority under state law; 

 

14) subject to the requirements of R277-609, seclusionary time out, except 
when a student presents an immediate danger of serious physical harm to 
self or others. 

 

15) for a student with a disability, emergency safety interventions written into 
a student's individualized education program (IEP), as a planned 
intervention, unless school personnel, the family, and the IEP team agree 
less restrictive means which meet circumstances described in R277-608-4 
have been attempted, a FBA has been conducted, and a positive 
behavior intervention plan based on data analysis has been written into 
the plan and implemented. 

 

16) Fail to ensure that all physical restraint must be immediately terminated 
when student is no longer an immediate danger to self or others, or if 
student is in severe distress; the use of physical restraint shall be for the 
minimum time necessary to ensure safety and a release criteria (as 
outlined in School procedures) must be implemented. 



 

17) Fail to ensure that if a School employee physically restrains a student, the 
school or the employee must immediately notify the student's parent or 
guardian and school administration; and employee may not use physical 
restraint on a student for more than 30 minutes. 

 

18) Fail to prohibit the use of physical restraint as a means of discipline or 
punishment. 

 

19) Fail to implement the following procedures should an employee use 
seclusionary time out: use the minimum time necessary to ensure safety; 
use a release criteria (as outlined in School procedures); ensure that any 
door remains unlocked; and maintain the student within line of sight of the 
public education employee. 

 

20) Fail to require an employee who places a student in seclusionary 
time out to notify the student’s parent or guardian and the School 
administration. 

 

21) Fail to ensure that seclusionary time out does not last longer than 30 
minutes. 

 

22) Fail to prohibit the use of seclusionary time out as a means of 
discipline or punishment. 

 

23) Fail to include the following items in the School’s discipline 
procedures: 

 

24) direction for dealing with bullying and disruptive students; 



 

25) determine the range of behaviors and establish the continuum of 
administrative procedures that may be used by school personnel to 
address the behavior of habitually disruptive students; 

 

26) provide for identification, by position, of an individual designated 
to issue notices of disruptive and bullying student behavior; 

 

27) designate to whom notices of disruptive and bullying student 
behavior shall be provided; 

 

28) provide for documentation of disruptive student behavior prior to 
referral of disruptive students to juvenile court; 

 

29) include strategies to provide for necessary adult supervision; 

 

30) require that procedures be clearly written and consistently 
enforced; 

 

31) include administration, instruction and support staff, students, parents, 
community council and other community members in procedure 
development, training and prevention implementation so as to create a 
community sense of participation, ownership, support and responsibility; 
and 

 

32) provide notice to employees that violation of these procedures may 
result in employee discipline or action. 

 



33) Fail to include procedures for dealing with gang prevention and 
intervention; the role of law enforcement and emergency medical 
services; publication of notice to parents and school employees of 
procedures by reasonable means. 

 

34) Fail to include in the School plan submitted annually to the USBE, 
the prohibition of corporal punishment consistent with the law. 

 

35) Fail to incorporate the prohibition of corporal punishment 
consistent with the law, appropriate sanctions, and appeal procedures 
for School employees disciplined under this rule. 

 

36) Fail to have in place, as part of the special education plan, 
procedures and criteria for using appropriate behavior reduction 
intervention in accordance with state and federal law. 

 

37) Fail to include direction for dealing with bullying, cyber-bullying, 
hazing, harassment and disruptive students. This part of the plan shall: 

 

a) determine the range of behaviors and establish the continuum of 
administrative procedures that may be used by school personnel to 
address the behavior of habitually disruptive students; 

 

b) provide for identification, by position(s), of individual(s) designated 
to issue notices of disruptive student and bullying, cyber-bullying, 
hazing and harassment behavior; 

 

c) designate to whom notices shall be provided; 

 



d) provide for documentation of disruptive student behavior prior to 
referral of disruptive students to juvenile court; 

 

e) include strategies to provide for necessary adult supervision; 

 

f) be clearly written and consistently enforced; 

 

g) include administration, instruction and support staff, students, 
parents, community council and other community members in policy 
development, training and prevention implementation so as to 
create a community sense of participation, ownership, support and 
responsibility; and 

 

h) provide notice to employees that violation(s) of this rule may result 
in employment discipline or action. 


