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Code of

I. Introduction

Children respond positively to continual references to appropriate 
ways to behave. Positive Discipline is a program based on the work of 
Alfred Adler and Rudolf Dreikurs and designed to teach young people 
to become responsible, respectful and resourceful members of their 
communities. DMA uses the model based on the best selling Positive 
Discipline books by Dr. Jane Nelsen, it teaches important social and life 
skills in a manner that is deeply respectful and encouraging for both 
children and adults (including parents, teachers. ) 

Recent research tells us that children are hardwired from birth to 
connect with others, and that children who feel a sense of connection 
to their community, family, and school are less likely to misbehave. 
To be successful, contributing members of their community, children 
must learn necessary social and life skills. Positive Discipline is based on 
the understanding that discipline must be taught and that discipline 
teaches.

II. Code of Conduct: Five Key Elements

1. Is both Kind and Firm. (Respectful and encouraging)

2. Helps children feel a sense of Belonging and Significance. 
(Connection)

3. Is Effective Long-term. (Punishment works short-term, but has 
negative long-term results)

4. Teaches valuable Social and Life Skills for good character. ( 
Respect, concern for others, problem-solving, accountability, 
contribution, cooperation)

5. Invites children to discover how capable they are and to use 
their personal power in constructive ways.



1. Communication
”Expectations regarding acceptable conduct are made known to all students, parents and 
school staff, as well as to temporary staff or visitors.  Protocols while acting as ambassadors 
of the school also are made known to students, parents, and involved members of the greater 
community.”

Our current school Code of Conduct is available on our school website. 

Parents are encouraged to read over the school’s Code of Conduct and then discuss it with 
their children. 

2. Implementation
”Behavioral expectations outlined in Code of Conduct are consistently taught and actively 
promoted.  Responses to unacceptable behavior are based consistently on sound principles 
and are appropriate to the context.”

Since 2013, DMA has been developing its school goals, behaviour/ 
discipline model and Code of Conduct.  They have been based in part on 
the positive principles of Restitution in Education, Restorative Practices, 
Positive Discipline  Model and Building Safe School Communities, with 
support from USBE.  Working with these processes and guidelines, which 
are built on dignity, respect, and clear expectations, DMA underwent an 
extensive process and asked for input and feedback from staff, parents 
and students.  

The Code of Conduct is implemented through all classes throughout the 
year.  As well, the first week of the school year is used to introduce 
or refresh the DMA Code and specifically teach students behaviour 
expectations around this Code. Teachers also use the Code as the basis 
of their classroom expectations and rules.  During the first week of 
school, students also engage in fun and engaging cooperative games 
and activities where elements of Positive Discipline are used.  Staff 
models welcoming, respectful behaviour to all members and visitors of 
our community. 

Classroom teachers develop classroom expectations with students at the 
beginning of the year.  Teachers use community circles to review and 
confirm the expectations in the document.  Teachers and students reflect 
on actions through restorative prompts and try to repair any harm done 
if appropriate.

Monitoring and Review
Conduct is continuously monitored to ensure codes reflect current and emerging situations 
and are contributing to school safety.

Codes of conduct are reviewed and improved in light of evidence gathered and/or relevant 
research, and are revisited as part of a regular cycle of policy review.

The DMA Code of Conduct is monitored throughout the year by staff and administration. 
Classes create charters or contracts in alignment with this document at the beginning of the 
year and staff monitor adherence.  Teams use weekly meetings to monitor, record and track 
both acceptable and unacceptable student behaviors.. By tracking the conversations teachers 
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and administrators have with students regarding behaviors, students receive more consistent 
reinforcement of acceptable behaviors and appropriate recognition for good behaviors.  
Students are also recognized for positive and kind behaviors. 

As mentioned above, all partner groups are provided the opportunity to review and make 
changes to the Code of Conduct and the DMA to be sure that the statements are useful and 
effective.

Standards
DMA promotes the values expressed in the Utah Human Rights Code respecting the rights of 
all individuals in accordance with the law – prohibiting discrimination based on race, colour, 
ancestry, place of origin, religion, mental status, physical or mental disability, sex or sexual 
orientation – in respect of discriminatory publication and discrimination in accommodation, 
service and facility in the school environment.  

a) Statement of Purpose 

• to establish and maintain students’, staffs’, and parents’ perceptions of 
the level of safety, caring and orderliness in the school environment for all 
members of the DMA community, and its friends and visitors

• to establish and maintain safe, caring and orderly environments for 
purposeful learning

• to establish and maintain appropriate balances among individual and 
collective rights, freedoms and responsibilities

• to clarify and publish expectations for student behavior while at school, 
while going to and from school, and while attending any school function 
or activity at any location

b) Conduct Expectations

These expectations apply to behavior at school, while going to and from school, and during 
school organized or sponsored activities at any location.  

Students shall not discriminate against others on the basis of the race, colour, ancestry, place 
of origin, marital status, family status, age, religion, sex or sexual orientation, or physical or 
mental disability, or for any other reason nor shall a student publish or display anything that 
would indicate an intention to discriminate against another, or expose them to contempt 
or ridicule, on the basis of any such grounds.  All DMA members are expected to contribute 
towards building a safe, caring and orderly school environment for all members.

Students may be subject to discipline under the school and /or District Code of Conduct for 
any conduct which has the effect of negatively impacting the school environment, whether 
that conduct occurs on or off School property, at a school sponsored function or activity, or 
otherwise.  

Acceptable conduct

The following guidelines outline the behavioural expectations for all students at 
Dixie Montessori Academy.  These guidelines are based on the Positive Discipline 
Model by Jane Nelsen. The students and staff determined the language developed 
around behavioural expectations.
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Safety

1. When I move through the school, I am aware of my surroundings and 
give other people personal space.

2. I know when and how to get help from an adult, for myself or others, 
when something is not right.

Respect

1. I recognize disrespectful behaviour towards the school, the students and 
others in the school community and I take ACTION.

2. I clean up after myself and remind others to do the same.

Inclusion/Welcoming

1. I use good manners consistently and greet people in a welcoming manner.

2. I make an effort to include and get to know others in my school community.

Learning

1. I come to class prepared and willing to participate and learn.

2. I consistently strive to do my best in every assignment.

Unacceptable conduct 

The following behavioural statements outline unacceptable conduct for students 
of Dixie Montessori Academy. The behaviours cited are examples only and not 
an inclusive list. These guidelines are based on the Positive Discipline Model by 
Jane Nelsen. The students and staff determined the language developed around 
behavioural expectations.

Safety

1. I am loud and offensive when I move through the school and interfere 
with the safe feelings of others.

2. I move through the school in a reckless fashion and I have no regard for 
the personal space or safety of others.

Respect

1. I interfere with others’ learning

2. I take advantage of times when no one is looking to break rules and use 
offensive language.

Inclusion – Welcoming

1. I refuse to respond when spoken to and make no effort to include others 
I don’t know well.

2. I physically assault and verbally attack people.

Learning

1. When I arrive at Como Lake, I am unprepared to learn.

2. I don’t take responsibility for my learning and I distract others.

School suspensions may result from extreme unacceptable behaviour and are 
considered most serious.  Suspensions, both formal and informal, can be given 
for any behavior that makes other students or staff members feel unsafe or 
unwelcome within the school community, including but not limited to:
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• Fighting and Intimidation

• Bullying and/or Cyber bullying

• Theft

• Vandalism

• Possession of weapons, drugs, alcohol or tobacco (including electronic 
cigarettes) 

• Defiance 

Rising expectations – one or more statements that outline a progression 
of expectations held for students as they become older, more mature and move 
through successive grades.  For example:

• increasing personal responsibility and self-discipline

• increasing consequences for inappropriate behavior

c) Consequences 

The DMA Code of Conduct follows and supports USBE Code of Conduct.  Disciplinary action, 
wherever possible, is intended to be preventative and restorative, rather than merely punitive.  
Students, as often as possible, are encouraged to participate in the development of meaningful 
consequences for violations of the established code of conduct.  This school maintains clear 
behavioural expectations for the students and staff and communicates these expectations to 
the school community in a number of ways.  

Every attempt will be made to ensure that the responses are as consistent and fair as possible.  
Consequences are delivered in a progressive manner, always considering the severity and 
frequency of the unacceptable conduct. Recognizing that every student is an individual special 
consideration may apply to the imposition of consequences on a student with special needs if 
the student is unable to comply with this Code of Conduct due to a disability of an intellectual, 
physical, sensory, emotional or behavioural nature.

Examples of DMA’s approach to progressive discipline include:

• clearly outlined behavioural expectations for all students, regular and timely 
recognition for positive behaviours, as well as contributions to the school culture 
and climate

• team and teacher interventions

• parent notification

• tracking systems and follow-up

• office referrals

• in-team consequences

• Restorative practices and restitution

• sister school support for student supervision during the school day

• alternative locations for suspensions

• loss of privileges

• informal suspensions

• partial day school programs 

• in-school suspensions and 

• formal suspensions  
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On occasion, other more creative consequences are discussed with parents and may involve 
outside agencies. 

As well, in situations where a student or adult makes a worthy complaint regarding a breach 
of the Code of Conduct, every attempt will be made to ensure the safety of the reporting 
individual and to prevent any retaliatory action by any person because of the disclosure.  

Students may be subject to discipline under the school Code of Conduct for any conduct 
which has the effect of negatively impacting the school environment, whether that conduct 
occurs on or off School District property, at a school sponsored function or activity, or in other 
circumstances where engaging in the activity will have an impact on the school environment. 

School/Team Level Intervention

The school as a whole looks to a variety of interventions depending on the 
circumstances and individuals involved. It may involve and is not limited to conflict 
resolution strategies, in-school counseling, behavioral plans, and mediation/
circle groups. The following steps may also take place at a classroom level when 
student’s behavior is a concern.

• The student will be given a warning.

• The student will be moved within the classroom. Behaviour expectations 
using the DMA Code will be reviewed either at the next break or at the 
end of the day.

• The student will be moved to another classroom.  

• If a student has to be moved out of class, he or she could be moved into 
a classroom on a different team.  

d) Notification 

School officials may be required to advise other parties in the event of serious breaches of the 
Code of Conduct, including:

• parents of student offender(s) 

• parents of student victim(s) 

• school district officials – as required by school district policy

• police and/or other agencies – as required by law

• all parents – when deemed to be important to reassure members of the school 
community that school officials are aware of a serious situation or incident and 
are taking appropriate action to address it

e) Resolution

Once the discovery process is complete, where necessary or requested, a meeting may be held 
which could involve:

• other students affected, victim(s) or witness(es)

• teacher(s) or support staff

• administration

• parent(s)

The purpose of the meeting would be restorative in nature.  In serious cases, regular follow-up 
with the counsellor or administration may be implemented.  Students with repeated negative 
behaviors may be referred to the District Level for interventions, which may have broader 
options for solutions.
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